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Education Information

Doctorate, Erciyes University, Sosyal Bilimler Enstitiisii, Isletme, Turkey 2004 - 2009
Postgraduate, Erciyes University, Sosyal Bilimler Enstitiisii, Isletme, Turkey 2001 - 2003
Undergraduate, Erciyes University, iktisadi Ve Idari Bilimler Fakiiltesi, isletme, Turkey 1994 - 1998

Foreign Languages

English, B2 Upper Intermediate

Certificates, Courses and Trainings

Education Management and Planning, Aile Danismanhgi Egitim Programi, Fiber Egitim Aile Danismanlik, 2016
Education Management and Planning, Bilgilendirme Toplantis1 ve Proje Onerisi Hazirlama Egitimi, TUBITAK / Arastirma
Destek Programlari Bagkanhgi (ARDEB), 2014

Education Management and Planning, Arastirmalarda Farkindahk ve Odaklanma, TUBITAK Ekual ve Taylor & Fransis
Group Erciyes Universitesi, 2012

Education Management and Planning, e-egitmen sertifikasi, ankara {iniversitesi, 2012

Education Management and Planning, Proje déngiisii egitimi, Avrupa Birligi Is Gelistirme Merkezi ABIGEM Kayseri, 2002

Research Areas

Social Sciences and Humanities, Behavioural Sciences, Management, Management and Organization, Human Resources

Management, Management of Enterprises, Science of Strategy

Academic Titles / Tasks

Professor, Kayseri University, Uygulamali Bilimler Fakiiltesi, insan Kaynaklar1 Yonetimi, 2021 - Continues

Associate Professor, Erciyes University, Uygulamah Bilimler Yiiksekokulu, insan Kaynaklar1 Yénetimi, 2016 - Continues


tel:+90 352 432 3838
tel:+90 352 504 3837

Assistant Professor, Erciyes University, Uygulamah Bilimler Yiiksekokulu, insan Kaynaklari Yénetimi, 2014 - Continues

Academic and Administrative Experience

Egitim-Ogretim Kurum Koordinatérliigii, Kayseri University, Uygulamal Bilimler Fakiiltesi, Insan Kaynaklar1 Yénetimi,
2025 - Continues

Sorusturma Komisyonu Uyesi, Kayseri University, Uygulamali Bilimler Fakiiltesi, insan Kaynaklar1 Yénetimi, 2024 -
Continues

Adaptation/Exemption Committee Member, Kayseri University, Uygulamali Bilimler Fakiiltesi, insan Kaynaklar1 Yénetimi,
2023 - Continues

Strategic Plan Coordinator, Kayseri University, Uygulamah Bilimler Fakiiltesi, insan Kaynaklar1 Yonetimi, 2023 -
Continues

Rektorliik Stratejik Plan Komisyonu Bagkani, Kayseri University, Uygulamal Bilimler Fakiiltesi, Insan Kaynaklar1 Yénetimi,
2023 - Continues

Birim Kalite Komisyonu Uyesi, Kayseri University, Uygulamah Bilimler Fakiiltesi, Insan Kaynaklar1 Yénetimi, 2023 -
Continues

Performans Degerlendirme Komisyonu Uyesi, Kayseri University, Uygulamal Bilimler Fakiiltesi, Insan Kaynaklar:
Yonetimi, 2023 - Continues

Béliim Kalite Komisyonu Bagkani, Kayseri University, Uygulamal Bilimler Fakiiltesi, Insan Kaynaklar1 Yénetimi, 2023 -
Continues

Vice Dean, Kayseri University, Uygulamah Bilimler Fakiiltesi, Insan Kaynaklar1 Yénetimi, 2023 - Continues

Meslek Yiiksekokulu Yonetim Kurulu Uyesi, Kayseri University, Uygulamali Bilimler Fakiiltesi, insan Kaynaklar1 Yénetimi,
2023 - Continues

Erasmus Program Department Coordinator, Kayseri University, Uygulamal Bilimler Fakiiltesi, Insan Kaynaklar1 Yénetimi,
2023 - Continues

Rektdrliik Akademik Tesvik Degerlendirme Komisyonu Uyesi, Kayseri University, Uygulamal Bilimler Fakiiltesi, insan
Kaynaklar1 Yonetimi, 2022 - Continues

Meslek Yiiksekokulu Kurulu Uyesi, Kayseri University, Uygulamah Bilimler Fakiiltesi, Insan Kaynaklar1 Yénetimi, 2022 -
Continues

YOKAK Kurumsal Dis Degerlendirme Komisyonu Uyesi, Kayseri University, Uygulamali Bilimler Fakiiltesi, insan
Kaynaklar1 Yonetimi, 2022 - Continues

Enstitii Yénetim Kurulu Uyesi, Kayseri University, Uygulamal Bilimler Fakiiltesi, insan Kaynaklar1 Yénetimi, 2022 -
Continues

Sorusturma Komisyonu Uyesi, Kayseri University, Uygulamali Bilimler Fakiiltesi, insan Kaynaklar1 Yénetimi, 2021 -
Continues

Meslek Yiiksekokulu Yénetim Kurulu Uyesi, Kayseri University, Uygulamali Bilimler Fakiiltesi, insan Kaynaklar1 Yoénetimi,
2021 - Continues

Rektdrliik Stratejik Plan Komisyonu Bagkani, Kayseri University, Uygulamah Bilimler Fakiiltesi, Insan Kaynaklar1 Yénetimi,
2020 - Continues

Rektdrliik Kalite Komisyonu Uyesi, Kayseri University, Uygulamah Bilimler Fakiiltesi, insan Kaynaklar1 Yénetimi, 2020 -
Continues

Fakiilte Kurulu Uyesi, Kayseri University, Uygulamah Bilimler Fakiiltesi, Insan Kaynaklar1 Yonetimi, 2020 - Continues
Fakiilte Akademik Kurul Uyesi, Kayseri University, Uygulamal Bilimler Fakiiltesi, insan Kaynaklar1 Yénetimi, 2020 -
Continues

Béliim Akademik Tesvik Degerlendirme Komisyonu Bagkani, Kayseri University, Uygulamal Bilimler Fakiiltesi, insan
Kaynaklar1 Yonetimi, 2020 - Continues

Enstitii Yonetim Kurulu Uyesi, Kayseri University, Uygulamal Bilimler Fakiiltesi, insan Kaynaklar1 Yénetimi, 2020 -
Continues

BAP Scientific Commissioner, Kayseri University, Uygulamali Bilimler Fakiiltesi, insan Kaynaklar1 Yonetimi, 2019 -

Continues



Erasmus Program Department Coordinator, Kayseri University, Uygulamah Bilimler Fakiiltesi, insan Kaynaklar1 Yonetimi,
2018 - Continues

Head of Department, Kayseri University, Uygulamah Bilimler Fakiiltesi, Insan Kaynaklar1 Yénetimi, 2018 - Continues
Academic Performance D. Board Member, Kayseri University, Uygulamal Bilimler Fakiiltesi, insan Kaynaklar1 Yénetimi,
2022 - 2024

Performance Evaluation Commission Member, Kayseri University, Uygulamah Bilimler Fakiiltesi, Insan Kaynaklar:
Yonetimi, 2022 - 2024

Director of Vocational School, Kayseri University, Incesu Ayse ve Saffet Arslan Saghk Hizmetleri Meslek Yiiksekokulu,
2019 - 2022

Member of the Senate, Kayseri University, Uygulamal Bilimler Fakiiltesi, insan Kaynaklar1 Yénetimi, 2019 - 2022

Head of Department, Erciyes University, Uygulamah Bilimler Fakiiltesi, insan Kaynaklar1 Yénetimi, 2016 - 2018
Erasmus Coordinator, Erciyes University, Uygulamal Bilimler Fakiiltesi, insan Kaynaklar1 Yonetimi, 2015 - 2018

Courses

Doctorate

Uzmanlik Alan Dersi II, Doctorate, 2024 - 2025, 2023 - 2024, 2022 - 2023

Tez ¢alismasi 2, Doctorate, 2023 - 2024

Strategic Management, Doctorate, 2024 - 2025, 2020 - 2021

Strategic Management, Doctorate, 2023 - 2024

stratejik yonetiim, Doctorate, 2022 - 2023

TEZ ONERISI, Doctorate, 2022 - 2023

Cagdas Yonetim Uygulamalar, Doctorate, 2021 - 2022

Cagdas Yonetim Uygulamalari, Doctorate, 2021 - 2022

Tez Caligmasi 1, Doctorate, 2021 - 2022

saghk kurumlarinda stratejik yonetim, Doctorate, 2021 - 2022

saghk kurumlarinda stratejik yonetim ve liderlik, Doctorate, 2020 - 2021
Postgraduate

Anabilim Dali Semineri, Postgraduate, 2024 - 2025, 2023 - 2024, 2022 - 2023, 2021 - 2022
yonetim atolyesi, Postgraduate, 2024 - 2025, 2021 - 2022

bilimsel arastirma yontemleri, Postgraduate, 2024 - 2025, 2023 - 2024, 2022 - 2023
bilimsel arastirma yontemleri, Postgraduate, 2024 - 2025, 2023 - 2024

TEZ CALISMASI II, Postgraduate, 2023 - 2024

Bilimsel Arastirma Yontemleri Ve Etik, Postgraduate, 2024 - 2025, 2021 - 2022
Bilimsel Arastirma , Postgraduate, 2024 - 2025, 2023 - 2024

Bitirme projesi, Postgraduate, 2024 - 2025, 2023 - 2024, 2022 - 2023

Tez Calismasi 1, Postgraduate, 2022 - 2023, 2021 - 2022

Bilimsel Arastirma Yéntemleri ve Etik, Postgraduate, 2023 - 2024

Tez ¢calismasi 1, Postgraduate, 2023 - 2024

is degerleme ve iicretlendirme, Postgraduate, 2022 - 2023, 2021 - 2022
Yonetim Atolyesi, Postgraduate, 2023 - 2024

Bilimsel Arastirma Yéntemleri ve Etik, Postgraduate, 2023 - 2024

UZMANLIK ALAN DERSI I, Postgraduate, 2021 - 2022

Bitirme Projesi, Postgraduate, 2022 - 2023, 2021 - 2022, 2020 - 2021
BILIMSEL ARASTIRMA YONTEMLERI VE ETIK, Postgraduate, 2022 - 2023, 2021 - 2022
is Degerleme ve Ucretlendirme, Postgraduate, 2021 - 2022

isletme Yonetimi, Postgraduate, 2021 - 2022

is degerleme ve ilicretlendirme, Postgraduate, 2020 - 2021

Isletme Yonetimi, Postgraduate, 2021 - 2022

Bilimsel Aragtirma Yontemleri ve ETIK, Postgraduate, 2021 - 2022



Undergraduate

karsilagtirmali ve uluslararasi iKY, Undergraduate, 2025 - 2026, 2024 - 2025, 2023 - 2024, 2022 - 2023
Stratejik Yonetim, Undergraduate, 2023 - 2024, 2022 - 2023, 2021 - 2022

iKY ORNEK OLAY INCELEMELERI, Undergraduate, 2024 - 2025, 2023 - 2024, 2022 - 2023
is degerleme ve licretleme, Undergraduate, 2024 - 2025, 2023 - 2024

Kariyer Planlama, Undergraduate, 2023 - 2024

Entrepreneurship, Undergraduate, 2022 - 2023, 2021 - 2022

Strategic Management, Undergraduate, 2022 - 2023, 2021 - 2022

Entrepreneurship, Undergraduate, 2022 - 2023, 2020 - 2021

is degerleme ve licretlendirme, Undergraduate, 2021 - 2022

Karsilastirmali iKY, Undergraduate, 2020 - 2021

Insan Kaynaklar1 Yonetimi, Undergraduate, 2014 - 2015, 2013 - 2014

Tekstil Sektoriinde Girisimcilik, Undergraduate, 2013 - 2014

Modern Yonetim Teknikleri, Undergraduate, 2012 - 2013

Havacilikta Stratejik Yonetim, Undergraduate, 2013 - 2014

Supervised Theses

Aykan E,, Stratejik liderligin ¢alisan yaraticilig1 ve performansi iizerindeki etkisinde personel giiglendirme ve dile getirme
davranigmin araci rolii, Doctorate, F.Hiimeyra(Student), 2024

Aykan E., UNIVERSITE IDARI KADRO CALISANLARININ KARIYER YONETIMI UYGULAMALARININ i$ TATMINLERi VE
ORGUTSEL BAGLILIKLARI UZERINDEKI ETKiSI, Postgraduate, U.TOPBAS(Student), 2024

Aykan E., Oz-Yeterlilik Diizenleyici Rolde iken Girisimci Liderligin Yenilik¢i Is Davranisi ve Calisan Performansi Uzerindeki
Etkisinde Psikolojik Gii¢lendirmenin Araci Rolii: Saglk isletmelerinde Bir Alan Arastirmasi, Doctorate, S.DOGAN(Student),
2023

Aykan E., Déniisiimcii Liderligin Lider Uye Etkilesimi Aracihgiyla Orgiitsel Baghlik ve Is Performansi Uzerindeki Etkisi
Orgiitsel Adalet Algismin Diizenleyici Rolii Tiirk Savunma Sanayi Sirketlerinde Bir Uygulama, Doctorate,
M.TURGUT(Student), 2023

Aykan E., iSLETMELERIN KURUMSAL YONETIM UYGULAMALARININ FIRMA DEGERI UZERINDEKI ETKISINiN ETiK
SUREC DUSUNCE MODELI CERCEVESINDE DEGERLENDIRILMESI: BiST 100'DE YER ALAN iSLETMELER UZERINDE BiR
UYGULAMA, Doctorate, E.Koparan(Student), 2023

Aykan E., I$ SAGLIGI VE GUVENLIGI UYGULAMALARININ IS GORENLERIN ORGUTSEL BAGLILIKLARINA VE i$
TATMINLERINE ETKISI, Postgraduate, E.YILDIZ(Student), 2023

Aykan E., Pandemi Déneminde Saglk Calisanlarmin Tiikenmisliginin is Performansima Etkisi, Postgraduate,
E.EROGLU(Student), 2021

Aykan E., IMPACT OF FLEXIBLE WORKING ARRANGEMENTS ON WORK-LIFE BALANCE, JOB SATISFACTION AND
EMPLOYEE PERFORMANCE, Postgraduate, S.KACIK(Student), 2021

Aykan E.,, Yapay zeka teknolojilerinin ise alim siireclerinde kullanimina yénelik bir élcek gelistirme ¢alismasi: TURKIYE'DE
NICEL VE NiTEL BiR ARASTIRMA, Postgraduate, D.DEMIR(Student), 2021

Aykan E., THE EFFECTS OF PERCEPTIONS OF ORGANIZATIONAL POLITICS ON ORGANIZATIONAL DEVIANT BEHAVIORS:
THE MEDIATING ROLE OF POSITIVE PSYCHOLOGICAL CAPITAL , Doctorate, G.KARAKUS(Student), 2019

Aykan E., THE RELATIONSHIP BETWEEN COMPETITIVE STRATEGIES AND HUMAN RESOURCES MANAGEMENT
PRACTICES IN PROVIDING SUSTAINABILITY OF UNIVERSITIES TURKEY CASE, Postgraduate, H. KARAKOC(Student), 2019
Aykan E., THE EFFECT OF DISCRIMINATION ON RECRUITMENT PROCESS: AFGHANISTAN SAMPLE, Postgraduate,
A.BASHIR(Student), 2019

Aykan E., THE EFFECT OF EMPLOYEES’ WORKPLACE AND OUT OF WORKPLACE LEISURE BEHAVIOURS OVER THEIR JOB
PERFORMANCE AND MENTAL HEALTH , Doctorate, Z.0zcelik(Student), 2017

AYKAN E., AFGANISTAN'DAKI TURK ISLETMELERININ YONETSEL SORUNLARI: KABIL VE MEZAR-I SERIF ORNEGI,
Postgraduate, ].Khurshid(Student), 2016

AYKAN E., INSAN KAYNAKLARI EGITIMININ CALISANLARIN ALGILANAN PERFORMANSLARI UZERINE ETKiSi: SOMALI-



TURKIYE ILETISIM iSLETMELERI KARSILASTIRILMAS]I, Postgraduate, B.Abdullahi(Student), 2016

Jury Memberships

Appointment to Academic Staff-Assistant Professorship, Appointment to Academic Staff-Assistant Professorship, Kayseri

Universitesi, December, 2023

Appointment to Academic Staff-Assistant Professorship, Appointment to Academic Staff-Assistant Professorship, Kayseri

Universitesi, February, 2023

Competence In Art, Yeterlilik Jiirisi, Nevsehir HBV Universitesi, May, 2016

Published journal articles indexed by SCI, SSCI, and AHCI

L

IL

The effect of university students’ individual innovation and lifelong learning trends on
entrepreneurship orientation

Aykan E., Karakus G., Karakog H.

Sustainability (Switzerland), vol.11, no.22, 2019 (SCI-Expanded)

izlenim Yénetimi Taktikleri: Erciyes Universitesinde Gérev Yapan Akademisyenlerin izlenim Yénetimi
Taktiklerini Belirlemeye Yonelik Bir Uygulama

Akdogan A, Aykan E.

ACTA ACUSTICA UNITED WITH ACUSTICA, vol.19, no.60, pp.6-21, 2008 (SCI-Expanded)

Articles Published in Other Journals

L

IL

11

Iv.

VL

The Mediating Role of Job Satisfaction in The Effect of Perception of Peer Support on Task
Performance inAirport Employees

Colak S., Aykan E.

Sosyal, Beseri ve Idari Bilimler Dergisi, vol.7, no.12, pp.919-937, 2024 (Peer-Reviewed Journal)

THE MEDIATING ROLE OF LIFELONG LEARNING IN THE EFFECT OF UNIVERSITY STUDENTS’
PERSONALITY CHARACTERISTICS ON LIFE SATISFACTION

Turan E. Z,, Aykan E.

Van Yiiziincii Y1l Universitesi Iktisadi ve Idari Bilimler Fakiiltesi Dergisi, no.9, pp.206-228, 2024 (Peer-Reviewed
Journal)

THE EFFECT OF TRANSFORMATIONAL LEADERSHIP ON ORGANIZATIONAL COMMITMENT AND JOB
PERFORMANCE WITH THE MEDIATOR ROLE OF LEADER MEMBER EXCHANGE (LMX) AND THE
MODERATOR ROLE OF ORGANIZATIONAL JUSTICE PERCEPTION: AN ANALYSIS IN TURKISH DEFENSE
INDUSTRY COMPANIES

Turgut M., Aykan E.

International EUropean Journal of Managerial Research Dergisi (EUJMR) , vol.8, no.15, pp.133-153, 2024 (Peer-
Reviewed Journal)

The Moderating Role of The Individualism-Collectivism Culture Dimension on The Effect of Person-
Organization Fit on Job Satisfaction: Comparison of INDCOL and CVSCALE Culture Scales

AYYILDIZ U, AYKAN E.

Igdir Universitesi Sosyal Bilimler Dergisi, n0.37, pp.156-173, 2024 (Peer-Reviewed Journal)

The Mediating Role of Work Engagement in the Effect of Leader-Member Exchange on Organizational
Commitment

HASKEBABCI F. H., AYKAN E.

isletme Bilimi Dergisi, vol.12, no.2, pp.117-138, 2024 (Peer-Reviewed Journal)

EMPOWERMENT IN NURSING BY SYSTEMATIC LITERATURE REVIEW AND BIBLIOMETRIC ANALYSIS



VIL

VIIL

IX.

XL

XIL.

XIIL

XIV.

XV.

XVIL

XVIIL

METHODS

Aykan E., Dogan S.

Samsun Saghk Bilimleri Dergisi, vol.9, no.1, pp.33-49, 2024 (Peer-Reviewed Journal)

The Effect of Leader-Member Interaction and Perceived Workload on Employee Performance: A
Study in The Aviation Industry

Erge¢ M, Aykan E.

Journal of Aviation Research, vol.5, no.2, pp.155-171, 2023 (Peer-Reviewed Journal)

THE RELATIONSHIP BETWEEN COMPETITIVE STRATEGIES AND HUMAN RESOURCES MANAGEMENT
PRACTICES IN PROVIDING SUSTAINABILITY OF UNIVERSITIES: TURKEY CASE

Karakog¢ H., AYKAN E.

Dogus Universitesi Dergisi, vol.24, no.2, pp.365-389, 2023 (Peer-Reviewed Journal)

THE RELATIONSHIP BETWEEN SOCIETY 5.0 AND HUMAN RESOURCE MANAGEMENT

Kacik S., AYKAN E.

JOURNAL OF MEHMET AKIF ERSOY UNIVERSITY ECONOMICS AND ADMINISTRATIVE SCIENCES FACULTY, vol.9,
no.3, pp.1568-1579, 2022 (ESCI)

ORGUTLERDE POLITiKA ALGILAMALARININ SAPKIN ORGUTSEL DAVRANISLAR UZERINDEKI
ETKILERI: POZIiTIF PSIKOLOJiK SERMAYENIN ARACI ROLU

AYKAN E., KARAKUS G.

Uluslararas: fktisadi ve idari incelemeler Dergisi, vol.36, no.36, pp.63-82, 2022 (Peer-Reviewed Journal)

THE EFFECT OF FLEXIBLE WORKING ON WORK-LIFE BALANCE, JOB SATISFACTION AND JOB
PERFORMANCE: A FIELD STUDY IN THE BANKING SECTOR

Aykan E., Kagik S.

Kirsehir Ahi Evran Universitesi Iktisadi ve Idari Bilimler Fakiiltesi Dergisi, vol.6, no.1, pp.40-64, 2022 (Peer-
Reviewed Journal)

Liderlik tarzlarinin bibliyometrik analizi

Baynal Dogan T. G, Dogan S., Aykan E.

Erciyes akademi, vol.35, no.1, pp.161-189, 2021 (Peer-Reviewed Journal)

The Effect of Green Value Chain Applications the Performance of Companies in Ensuring the
Sustainability of Enterprises: Kayseri Province Applications

AYKAN E., AKCADAG M.

Akdeniz IIBF Dergisi, vol.20, no.2, pp.201-2011, 2020 (Peer-Reviewed Journal)

Sosyal Bilimlerde Biiyiik Veri Kullanimi, Veri Toplamada Akademik Calismalara Ne Tiir Kolayliklar
Saglayabilir?

ozgelik z., AYKAN E.

Anadolu Universitesi Sosyal Bilimler Dergisi, vol.20, no.3, pp.131-142, 2020 (Peer-Reviewed Journal)
CALISMA YASAMINDA ORGUTSEL ADALETSIZLIK ALGISININ YONETICILERIN ISTEN AYRILMA NiYETI,
YASAM TATMINIi, GERI CEKILME VE NEZAKETSIZLiK DAVRANISLARI UZERINDEKI ETKISININ
TESPITINE YONELIK BIR ARASTIRMA

Aykan E.

JOURNAL OF LIFE ECONOMICS, vol.7, no.2, pp.201-216, 2020 (Peer-Reviewed Journal)

HOW IT IS PROGRESSING ORGANIZATIONAL BEHAVIOR STUDIES IN TURKEY AND IN THE WORLD?
COMPARISON OF ORGANIZATIONAL BEHAVIOR CONGRESS AND ACADEMY OF MANAGEMENT
PROCEEDINGS2

Bellek M., Aykan E., Koparan E.

Dokuz Eyliil Universitesi Sosyal Bilimler Enstitiisii Dergisi, vol.22, no.2, pp.569-587, 2020 (Peer-Reviewed Journal)
ORGUTSEL DAVRANIS CALISMALARI TURKIYE’'DE VE DUNYADA NE $EKILDE ILERLEMEKTEDIR?
ORGUTSEL DAVRANIS KONGRESI VE ACADEMY OF MANAGEMENT BILDIRILERININ
KARSILASTIRILMASI

Bellek M., AYKAN E,, Koparan E.

Dokuz Eyliil Universitesi Sosyal Bilimler Dergisi, vol.22, no.2, pp.569-587, 2020 (Peer-Reviewed Journal)

Mesai i¢i ve Dis1 Bos Zaman Davraniglarinin Yénetimi: Teorik Cerceve



XIX.

XXII.

XXIIL.

XXIV.

XXV.

XXVI.

XXVIL

XXVIIL

XXIX.

XXX

Aykan E., Ozgelik Z.

Manas Journal of Social Studies, vol.9, no.1, pp.590-604, 2020 (Peer-Reviewed Journal)

TURKEY'S GENERAL SITUATION IN THE STRATEGIC MANAGEMENT AREA: A BIBLOGRAPHICAL
APPRECIATION BETWEEN 1975-2019

Aykan E., Bellek M., Koparan E.

Kayseri Universitesi Sosyal Bilimler Dergisi, vol.1, no.1, pp.58-90, 2019 (Peer-Reviewed Journal)

THE EFFECT OF ORGANIZATIONAL JUSTICE PERCEPTION ON WHISTLEBLOWING AND THE
INTERMEDIATE ROLE OF JOB STRESS: A RESEARCH ON KAYSERI HEALTHCARE EMPLOYEES

Aykan E., Bellek M.

ASOS Journal (Akademik Sosyal Arastirmalar Dergisi), vol.7, n0.98, pp.247-264, 2019 (Peer-Reviewed Journal)
MEDIATING ROLE OF EMPLOYEE ADVOCACY ON THE RELATION BETWEEN ORGANIZATIONAL
SUPPORT AND JOB EMBEDDEDNESS: A RESEARCH ON EMPLOYEES IN LOGISTICS SECTOR OF KAYSERI
Aykan E., Akgiil H.

MANAS SOSYAL ARASTIRMALAR DERGiSi, vol.8, no.3, pp.2714-2733, 2019 (Peer-Reviewed Journal)

Orgiitsel Destegin Ise Gomiilmiisliik Davranislar: Uzerindeki Etkisinde isgéren Avukathginin Aracihik
Rolii: Kayseri Lojistik Sektorii Caisanlar:1 Uzerinde Bir Arastirma

Aykan E., Akgiil H.

Manas Journal of Social Studies, vol.8, no.3, pp.2714-2733, 2019 (Peer-Reviewed Journal)

THE IMPACT OF THE PERCEPTION OF LONELINESS AND BUSINESS STRESS ON ORGANIZATIONAL
COMMITMENT: A CASE STUDY OF ERCIYES UNIVERSITY ADMINISTRATIVE STAFF

Aykan E., Karakus G., Karakog H.

Ekonomi ve Yonetim Arastirmalari Dergisi, vol.8, no.1, pp.42-61, 2019 (Peer-Reviewed Journal)

Tiirkiye'de iktisat egitimi dogru tercih ediliyor mu?

CELIK T, AYKAN E., Barak D.

The Journal of International Lingual, Social and Educational Sciences, vol.4, no.2, pp.181-189, 2018 (Peer-Reviewed
Journal)

CALISANLARIN ORGUTSEL DESTEK VE iSGOREN AVUKATLIGI ALGILARININ iSTEN AYRILMA
NIYETLERI UZERINDEKI ETKiSi: KAYSERI LOJiSTIK SEKTORUNDE BiR UYGULAMA

Aykan E., Akgil H.

Dicle Universitesi Sosyal Bilimler Enstitiisii Dergisi, no.8, pp.35-50, 2018 (Peer-Reviewed Journal)

Stratejik Liderligin Yenilik¢ilik Performansi Uzerindeki Etkisinde Calisan Yaraticihginin Aracilik Rolii
AYKAN E,, KARAKOC H.

Eurasian Academy of Sciences Eurasian Business & Economics Journal, pp.108-120, 2017 (Peer-Reviewed Journal)
Management Problems of Turkish Businesses in Afghanistan The Case of Kabul and Mazarisharif
KHURSHID J., AYKAN E.

Advances in Social Sciences Research Journal (ASSR]), vol.4, no.12, pp.232-247, 2016 (Peer-Reviewed Journal)
Effects of Human Resources Training on Employee Perceived Performance: Comparison of Somalia-
Turkiye Telekommunication Bussinesses

AYKAN E,, Hussein B. A.

Archives of Business Research, no.4, pp.1-15, 2016 (Peer-Reviewed Journal)

Mediating Role of Job Satisfaction Over The Impacts of Emotional Competences of Employees on
Perceived Service Quality: A Research on Accounting Professionals.

AKSOYLU S, AYKAN E.

Erciyes Universitesi [ktisadi ve Idari Bilimler Fakiiltesi Dergisi, no.46, pp.101-117, 2015 (Peer-Reviewed Journal)
Relationships Between Emotional Competence And Task-Contextual Performance Of Employees
AYKAN E.

Problems of Management in the 21st Century (PMC), no.9, pp.8-17, 2014 (Peer-Reviewed Journal)

Mediating Role of Perceived Organizational Justice between Internal Marketing Practices and
Employee Task and Contextual Performance: A Shopping Center Implication

Aykan E., Sonmez E.

International Journal of Managerial Studies and Research (IJMSR), no.2, pp.1-15, 2014 (Peer-Reviewed Journal)



XXXIIL

XXXIIIL.

XXXIV.

XXXV.

XXXVI.

XXXVIL

XXXVIIL

Green Value Chain: A Case Study in Turkey about the Relationships among Antecedents, Initiatives
and Results of Green Value Chain Implementations
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